o,

22™ Flgor Strata 100, F. Ortigas i, Road, San Antonio, Paglg Ciry
W 538-06-60 foc 108

PERFORMANCE EVALUATION REPORT FORM

Remarks : Demonstrates a strong understanding af job responsibilities and applics knowledge
effectively in day-to-day tasks

Name of Employee: Aolly Bendicie Date of Rating; 5/30/2025 Date Hired: 10/3/2024
Position; Inventory Cantrotler
Location: Pinnacle Plant Department: Audit
Rating Perfod: Oct 2024 1o April 2025
Purpose of Rating: Regularization
Instruction: Plegse review notes on Gujde po performance appraisal before accomplishing this fopm.
FACTORS RATING POINTS
. ; Has required Has required Needs additional
Has exceptional knowle ofh b ) P 2
u:“&mm':d :u::-iir * | kn owledge of own & knowledge of own instruction and
related work. work anly. Ruidance,
L. KNOWLEDGE OF WORK 9 to 10 pts, Fi to B pies, | 5to 6 pts, | 1to 4 pts. 8

Remarks : Shows a stromg level of initiative by actively seeking ways to Improve tasks and
contribute to team Roals

Seldom meets
Usually excesds d s st ; o -
sually exceeds standards. Mects standards andards Never meets standards,
2. PRODUCTIVITY 36 10 40 pis. | 30wis pts, 0w2ops. | 1t019 pis. 3 3
Remarks : Work output is reliable and meets quality standards
Always Usually Sometimes ] Rarely
3 INFIATIVE 9o 10 prs, 7 1o B pts, 5 1o 6 prs, | 1 ta 4 pits, 8

4. DEDICATION TO DUTY

Usually dedicated to |Sometimes dedicated|  Rarely responds to

% ;

Always dedicated te duty. duty. to duty. company needs.
9 to 10 pts, B pts, 5o 7 pts, | 1to 4 pts.

Remarks : Demaonstrates high level of commitment to responsibilities and consistently
malntains a strong work ethic

9to 10 pts, B pts. 5to 7 pts. 1 to 4 pis,

Remarks : Consistently follows safety protocols and maintains a elean, organized workspace

Always | Usually Sometimes Rarely
cooperative | cooperative cooperative cooperative
9o 10 pt=, B pts, 5to 7 pis. 1to 4 pis,
5. COOPERATION o10p L 8
Remarks : Works well with others and contributes positively to team efforts
Tardiness w/n the allowable no.or With written With one ;‘l. ) day With 3 days suspension.
less. warning,'s suspension
6. ATTENDANCE & [1st Offense) (Znd Offense) [3rd Ofense) 9
PURCTUALITY: 9 ta 10 pis. 7 to A pis, 510 b pts. 104 ps.
Remarks : Maintains excellent attendance with very few absences. Demonstrates o strong
commitment to being present and cantributing consistently to the team's efforts
Mo record of aceident | No record of accident] Had an accident uur_had
Mo record of t/infraction against | but w/ 1infraction | butw/ 2 infraction | more than 2infractions
our safety/ housekeeping rules | agalnst our safety/ | agalnst our safetyy against our safety/
7. SAFETY AND / OR housekesping rules | ho usekeeping rules housekeeping rules 9
HOUSEKEEPING

TOTAL

83

Previous Challenges and Accomplishments:




’—_h—_.?-'._

Areas of Strengths:

Areas of Weaknesses / Development:

Va)
/

Rated Ry

Date

Printed N3 el & Signature
%,

(mm / dd / vy )

ﬁrknnw!rdgﬁr By:

Employes Name .
Printed Name & Signature

Dage .
[ m / dd fy¥)

RECOMM ENDATIONS:

Appraved by Date Signed

mm fdd /gy
Approved by Date Signed

mm f dd /oy
President's Signature Date Signed

mm fdd f yy
EMPLOYEE DETAILS:

Date Hired:__ (]
mm f dd / vy

u.'ri
Date Appainted to Present Position: btwi

=

Amount of Increase: e e
Present Rate: _ l}" | UF"] _—
Date of Last Increase:
mm / dd [ yy

New Rate; _.[&._[}:.H_,

Nature of Recommendation

Approved Recommended Rate

FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT

/\/jﬂ Ul
Musrrin Regburck D

epartment

: Reviewed by:

—

Approved Recommended Position EIRP L W

Effectivity Date
mm / dd /vy
PER RATING DESCRIPTION
— Outstanding
75-89 Abave Average Passing Rate
50-74 g A
49 below _| Below i';wmﬂn:-




